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1. President Trump has made it harder to get a job. 
 
Thanks to President Trump’s illegal war, chaotic trade policy, and cruel immigration policies, the 
labor market is effectively “frozen.”1 This is bad for workers, and those trying to get jobs. 
 
In 2025, job growth slowed dramatically. Indeed, annual job growth in 2025 was the weakest 
since 2003 outside of recessions.2 The unemployment rate rose by 0.3 percentage points.3  
 
Employers posted fewer job openings and offered smaller raises to workers.4 More people also 
reported working part-time because they couldn’t find full-time positions. And wage growth is 
slowing, dropping from 4% to 3.5% between 2025 and 2026.5 Inflation is now outpacing wage 
growth, as Donald Trump’s failed economic policies are now chipping away at families’ 
paychecks.6 
 
Despite making huge profits7 and getting huge tax breaks,8 giant corporations continue to 
announce huge layoffs: Amazon, The Home Depot, Target, and others are all planning to slash 
their workforces.9 Emboldened by the Trump administration, these corporations are cashing in 
and leaving their workers in the dust. 
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And now is a particularly painful time to be laid off. After President Trump took office, job 
growth slowed to a crawl;10 then-Federal Reserve Chair Jerome Powell said that “effectively, 
there's zero net job creation in the private sector.”11 This means that newly laid-off workers could 
be forced to take lower paying jobs — if they are able to find employment at all. In fact, more 
than a quarter of people who switched jobs in 2025 took a pay cut and even those staying at their 
jobs can also expect downward pressure on salaries.12 The Federal Reserve recently released its 
annual survey on the economic wellbeing of U.S. households and found that 15% of adults under 
30 were unemployed.13  
 

2. President Trump is the biggest union-buster in American history.  
 
President Trump has stripped collective bargaining rights from over 1 million federal workers — 
who account for one out of every fifteen American workers covered by a union contract — in 
“the largest act of union busting in American history.”14 
 
President Trump’s attacks on public-sector unions are weakening all unions. Right now, only 
about 10% of all workers in the United States are union members.15 The strength of the labor 
movement depends on strong unions. When unions secure wins for their workers, even non-
unionized employers are forced to level up to compete for workers — indeed, union jobs raise 
wages even for non-union jobs.16 But President Trump’s attacks on unions threaten to create a 
race to the bottom for all workers. By attacking public sector unions, President Trump cut the 
number of workers in unions by more than 1 million,17 weakening the positions of all union and 
non-union workers. 
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3. President Trump has stood in the way of workers forming new unions.  
 
Under the pro-labor Biden administration,18 American workers energetically pushed to form new 
unions.19 But after facing anti-union headwinds under President Trump, the number of union 
elections has fallen by nearly 30%, and the number of union wins fell by almost 27%.20  
 
The National Labor Relations Board is also backing down, leaving corporations free to illegally 
crack down on unions. Republicans have underfunded the Board for years,21 and funding will 
likely decrease this year,22 and since President Trump has taken office, the Board has lost more 
than 10% of its workforce.23 Underfunded and understaffed, the Board has a massive backlog 
and slow processing times.24 To compensate, the Board is now making workers do its job by 
requiring charging parties to investigate cases on their own — previously the duty of a qualified 
board investigator — and dismissing cases if workers don’t check all the boxes correctly.25 Even 
when workers do everything right, glitches in the Board’s system have been leading to erroneous 
dismissals.26 
 
Additionally, the administration is cracking down on immigrant workers—even if they are 
documented—making them less likely to call out unfair labor practices.27 Less reporting of 
unfair labor practices means less enforcement by the government. If employers see there are no 
consequences to trampling on workers’ collective bargaining rights and if that trampling saves 
them money, then all companies will be incentivized to behave badly. In fact, the companies that 
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respect their workers’ rights will be economically punished for doing so. That’s why the 
Supreme Court has defended the collective bargaining rights of noncitizen workers28 — to avoid 
a race to the bottom among employers. But by terrorizing immigrant workers and chilling the 
exercise of their rights, that is exactly what President Trump has done. 
 

4. President Trump has allowed employers to misclassify workers, leaving them without 
legal protections and benefits. 

 
American workers classified as “employees” — as opposed to independent contractors — are 
legally entitled to protections and benefits including minimum wage, unemployment benefits, 
Social Security contributions, health insurance, and sick leave.29 
 
Because independent contractors are not entitled to these protections and benefits, they are 
cheaper for employers30— and big tech firms and others take advantage of this distinction by 
incorrectly classifying their workers as “independent contractors” to evade these responsibilities, 
a driving force behind the “gigification” of work.31 
 
The Biden administration protected workers, including with a rule from the Department of Labor 
(DOL) that helped ensure workers did not miss out on overtime pay due to misclassification.32 
President Trump’s DOL has stopped enforcing that rule33 and proposed a new one that would 
decimate workers’ protections against misclassification under the Fair Labor Standards Act.34 
This is just the first step in their efforts to make it easier for employers to take money out of 
workers’ pockets in the form of guaranteed minimum wage, unemployment insurance, and 
Social Security contributions. 
 

5. President Trump cut overtime pay for millions of workers. 
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Under federal law, hourly employees who earn less than $35,568 per year automatically qualify 
for overtime pay.35 Workers who earn more than this threshold have to prove their eligibility, 
which can be burdensome. The Biden administration raised this threshold, making more people 
automatically eligible for overtime pay.36 President Trump’s DOL is pulling the Biden rule,37 
causing 4.3 million workers to lose their eligibility for overtime and taking $1.5 billion out of 
workers’ pockets annually.38 
 

6. President Trump’s labor agencies have been missing in action, putting American workers 
at risk.  
 

One of President Trump’s first actions when he took office in 2025 was to illegally fire half the 
commissioners of the Equal Employment Opportunity Board (EEOC) and the Chair of the 
National Labor Relations Board (NLRB).39 Both these actions were unprecedented and have 
significantly weakened the agencies, which are responsible for protecting workers from unlawful 
discrimination and unfair labor practices.40 
 
Without a quorum, these agencies were blocked from performing their full statutory duties.41 At 
the NLRB in particular, work piled up over the course of the past year, leaving workers across 
the country without legal recourse — and the agency now must work through its long backlog.42  
 

7. President Trump has scrapped guardrails against harassment in the workplace. 
 
President Trump’s EEOC Chair threw out the agency’s existing Workplace Harassment 
Guidance — which establish clear ground rules to prevent discrimination, including sexual 
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harassment and discrimination against LGBTQ+ individuals.43 As a result American workers 
will have fewer protections against discriminatory behaviors and harassment and it will be harder 
to enforce the laws that protect rules.  
 

8. President Trump’s EEOC Chair is using the independent agency to pursue politically 
motivated cases, rather than legitimate discrimination claims.  

 
Breaking with previous practice, President Trump’s EEOC Chair, Andrea Lucas, has forced 
almost all litigation decisions to go through her, so that she can choose which workers to protect 
and which not to.44 At the same time, she rescinded voting procedures that promoted public 
meetings of the Commission.45 The EEOC is supposed to protect all workers from discrimination 
and retaliation from their employers, but Lucas is using its resources to prosecute the President’s 
enemies. 
  

9. President Trump is making the workplace more dangerous, leading to preventable worker 
injuries and fatalities.  
 

President Trump has cut funding for the Occupational Safety and Health Administration (OSHA) 
and gutted its workforce.46 During a six-month period in 2025, OSHA performed 20% fewer site 
inspections than it did during the same period in 2024 under President Biden.47 Fewer 
inspections mean more unsafe job sites and more preventable worker injuries and fatalities. 
 
In addition to scaling back enforcement, President Trump also wants to roll back the regulations 
that keep American workers safe.48 President Trump’s DOL has taken aim at regulations 
protecting coal miners from black lung disease and roof collapse, as well as those protecting 
construction workers from workplace accidents.49 It has moved to loosen respirator requirements 
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for workers exposed to lead, asbestos, and formaldehyde — all known carcinogens.50 It even 
wants to prevent OSHA from exercising its “general duty clause” to protect workers in careers 
that are “inherently risky” when their employers have created unsafe working conditions.51 Most 
recently, President Trump’s OSHA signaled it would not perform site inspections — required by 
Biden’s OSHA — for workers at “high risk” of heat exposure, which is the most deadly weather-
related killer in the U.S.52 
 
This deregulation will come at the direct cost of the lives and livelihoods of workers.  
 

10. The Trump administration plans to scrap workplace protections for pregnant women. 
 
President Trump’s EEOC chair has announced her intention to rewrite the agency's regulations 
implementing the Pregnant Workers Fairness Act.53 In particular, she wants to categorically 
eliminate the explicit protections for workers undergoing fertility treatments, menopause, 
menstruation, and even lactation from the rule.54 Despite President Trump’s claims that he would 
be “the Fertilization President”55 and “expand[] access” to IVF,56 his EEOC chair is making it 
harder for women to obtain even “reasonable” accommodations like short breaks to take 
medicine or schedule adjustments for medical appointments.57  
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